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CANDIDATE INFORMATION 
 
Building on the success of our inaugural Chancellors Fellowship recruitment programme last year and 
given our continuing strong performance, the University of Edinburgh intends to appoint up to 100 tenure-
track Chancellor’s Fellowships across the University’s 22 Schools as a further major investment in the 
future of our teaching and research.  These prestigious awards are aimed at early independent research 
career individuals of the highest potential who have begun to establish a reputation for the quality research 
at the forefront of their discipline and who have a commitment to learning and teaching at university level.   
 
HRH The Princess Royal was installed as the eighth Chancellor of the University, in 2011, succeeding her 
father, who held the position for 57 years.  Her Royal Highness has kindly agreed that these prestigious 
Fellowships can be named in recognition.  
 
The University has been able to make this investment because of its highly successful research, teaching 
and commercialisation performance.   
 
The Fellowship may be held in any discipline or interdisciplinary area that fits within the strategic aims of 
the University and its Schools/Centres. It is essential that the successful candidate’s research furthers the 
high international reputation of the School and the University and that she or he has a strong commitment 
to postgraduate and undergraduate training.  The tenure-track Fellowship is held for 5 years. Subject to 
satisfactory review at the end of year 3, the Fellow will then move to a standard University academic open-
ended contract. It is anticipated that most appointees will be successful in obtaining an open ended 
contract. (Chancellors Fellowship Review Guidance)  
 
The first year of the Fellowship will focus on establishing the Fellow’s research programme, with a limited 
amount of teaching.  Start-up research funds may be available appropriate to the discipline and the Fellow 
will be mentored towards gaining external competitive grant support. Fellows will be expected to submit an 
appropriate number of high quality research outputs to REF2014. Teaching and administration will 
gradually increase over the 5 year period to that of a normal academic load in the relevant discipline and 
substantial mentoring and development support will be available through and beyond their Fellowship 
provided our outstanding Institute of Academic Development. In parallel with research attainments, a 
sufficient amount of teaching and administration will be required in the first 3 years to allow a judgement to 
be made on continuation to a full academic position.  
 
Candidates already holding an externally-funded Fellowship are encouraged to transfer this to Edinburgh if 
the sponsor permits.  International candidates are welcome and will be supported through the process of 
visa application if required.  
 

http://www.docs.csg.ed.ac.uk/HumanResources/Policies/Chancellor's_Fellows_Line_Managers_Guidance.pdf
http://www.ed.ac.uk/schools-departments/institute-academic-development


 
Applicants wishing to work in interdisciplinary fields are warmly encouraged and in such cases the hosting 
School will be identified by discussion with the School(s) and the candidate. 
 

LEVEL OF APPOINTMENT 

Chancellor’s Fellows will show evidence of independent research at the forefront of their field.  Successful 
applicants will normally be appointed at Grade 8 having completed their PhD and acquired equivalent 
relevant postdoctoral experience which meets the University Grade 8 Academic Job Profile. Exceptionally, 
an appointment at Grade 9 may occur for someone with extensive experience of research leadership.   

Of course, Academic roles involve teaching, knowledge exchange, and academic leadership and 
management as well as research and attainment in all will be incorporated into grading. The University’s 
generic Academic Grade Profiles are: 

Grade 8: Roles at this level are held by individuals experienced in research and/or teaching. In some 
cases, the contribution spans research and teaching. In others there may be a concentration on one or the 
other. In all cases, there will normally be accountability for the design, delivery and quality of at least a 
whole course, small research project or part of a larger research project, with measurable outcomes, as 
well as for contributing to the development of wider programmes/portfolios, supervising doctoral students or 
developing more high quality teaching. There may be responsibility for representing the work of the 
University in the specific field locally and nationally in appropriate networks and/or in public engagement 
activities and for contributing to the wider academic community beyond the University.  

Grade 9: Roles at this level commonly reflect extensive professional/academic experience, and will include 
substantive contributions in research and/or teaching with knowledge exchange activities included as 
appropriate. Individuals will have a well-established reputation in their field, and be making a demonstrable 
impact on their field at national or international level. Roles which focus on research will require a clear 
record of impact, shown in substantial and sustained high quality research output and where appropriate, 
engagement with research users. Those which focus on teaching will require a record of leading 
development activity in relation to teaching and learning policy and practice. In all cases, there will be 
responsibility for development and leadership within a specific area of activity e.g. for a research theme or a 
range of projects or for a programme of study, the supervision of doctoral students and/or developing more 
high quality teaching. Some roles may have a particular focus on leadership or management. There will 
also be responsibility for provision of expert advice to colleagues and some contribution to the 
implementation of institutional strategy. 

 



 
JOB DESCRIPTION 

1. Job Details 

 

Job title: Chancellors Fellow 

Line manager: Head of School/Institute or delegated academic colleague. 

 

2. Job Purpose 
To undertake research in line with the research strategy of the host School/Institute/Centre, as well as of 

the University and to contribute to School’s academic administration and teaching.  To develop the skills 

and attributes required of a full member of the Academic Staff of the University. 

 

3. Main Responsibilities 
The Fellow will be able to concentrate on research in the first instance, acquiring the full duties of University 

Lecturer (or more senior position, where appropriate) across the period of the Fellowship.  

 Approx. % of 
time 
 

To undertake world –leading research in the discipline  ~85% 
initially 

 

To undertake development training to be competent in the academic 
role 

~5% 

 

Contribute to teaching programmes within the discipline 5% 
initially 

 

To undertake administrative responsibilities associated with research 
and teaching duties 

5% 
initially 

 

Plan to increase teaching and administrative components to a normal 
load across 5 years. 

 

 

 

4. Planning and organising 

The Fellow will be required to plan their research project and execute it, applying for and winning research 

funding appropriate to the discipline.  S/he will train in the skills required to lead research, to supervise 

research students, and to teach undergraduates and postgraduates as required by the Head of School. 

 

5. Problem solving 

The Fellow will need to win research funding and provide appropriate projects for research students.  S/he 

will be required to develop material for teaching and to deliver this.   

 

6. Decision making 

There is a variety of day-to-day independent decisions that need to be made in undertaking a research 

programme, and decisions made jointly with colleagues in teaching and in academic administration. 

 

 

 

 

 

 

 



 
7. Competencies (Knowledge, Skills and Experience Needed for the Job) 

Competency Essential Desirable 

Carry out world-leading 

research 

PhD completed. 

 

Significant further research 

experience.  

 

Experience of international 

collaboration or international 

research environments, 

ideally gained in a research 

institute or academic 

institution outside the UK. 

 

Recent record of outstanding 

publications.  

 

Clear evidence of leadership 

of one or more research 

projects. 

 

Experience of working in 

academia /academic 

partnerships outside of the 

UK. 

 

Ability to teach within the 

discipline 

Willingness to undertake 

teaching duties and training 

in university teaching.  

Some university teaching 

experience (lectures, 

tutorials, etc.) 

Knowledge of the wider 

discipline and funding 

opportunities 

 

Good understanding of the 

wider discipline.  

 

Understanding of the funding 

opportunities and constraints 

appropriate to the field. 

 

Evidence of ability to win 

funding for research. 

 

External Engagement 

 

Sound understanding of 
the potential non-academic 
impacts of the research 
and ways of engaging in 
order to achieve these.  


Willingness to develop and 
conduct public engagement 
activities including, for 
example public talks and 
discussions, engagements 
in festivals and popular and 
specialist media.  

 
 

Evidence of successful track 

record in external 

engagement activities. 

Management and 

Leadership  

Familiarity with elementary 

financial planning, 

management of resources 

and appropriate 

administrative behaviour, 

including collegiate support 

of colleagues. 

Experience of academic 

administration. 

 

Ability to foster a strong, 

student-focused culture. 

 

Experience of managing 

staff. 

 

Experience of PhD student 

supervision.  

 



 
 

8. Key Contacts/Relationships 

Head of School and research Institute or Centre  

Academic staff within the School and unit 

Support staff within the academic unit and the wider university 

Research students, postdoctoral colleagues, etc. 

Undergraduate and postgraduate students. 

 

9. Dimensions  
The number of staff and students reporting to the postholder, the financial dimensions of the role and the 

number of students affected by the post will vary between disciplines and will increase during the course of 

the Fellowship. 

 

10. Job context and any other relevant information  

The positions will be on the Academic Staff scale.  Initial appointment will be on Grades 8 (or exceptionally 

Grade 9), depending on experience and the normal practice within the discipline.  Chancellor Fellow 

appointees will be subject to the standard University promotion criteria and process. 

 
APPLICATION PROCEDURE 
 

All applicants should apply via our Vacancy Website 
 

The application form takes approximately 20 minutes to complete from start to finish. The system 
allows you to save a partially completed application and return to complete and submit it once 
completed at a later date as long as it is before the closing date of 5pm GMT on 18th April. Applicants 
can also request a notification to remind them that the vacancy is due to close and we recommend that 
you allow adequate time to submit your application.  
 
As there are a number of Chancellors Fellowship opportunities available, if you are interested in more 
than one School/Centre, you should complete an application form for each post you are interested in. 
Please note you can copy a previous application and make any amendments necessary.   
 
You will receive email confirmation of safe receipt of your application 
 
The online system allows you to submit a CV and other attachments.  
 

When applying, it is essential that you submit for each application: 
 

 Detailed CV; 
 1-page outline of a proposed research programme; and  

 Indicate clearly in your personal statement which strategic priority area you wish to 
apply for. 

 
College of Humanities and Social Sciences Strategic Priority Areas 
College of Medicine and Veterinary Medicine Strategic Priority Areas  
College of Science and Engineering Strategic Priority Areas  

 
This is important for your application to be fully considered.  
 
General advice may be obtained by emailing chancellorsfellows@ed.ac.uk or specific details may be 
obtained from the appropriate School or Centre contact.  

We anticipate interviews will be during May 2013.  You will be notified by email whether you have been 
shortlisted for interview or not. 

The closing date is 5pm GMT on 18 April 2013 

http://www.ed.ac.uk/jobs
http://www.docs.csg.ed.ac.uk/HumanResources/Recruitment/Chancellors%20Fellowships/Chancellors_Fellowships_Priority_Areas_CHSS.pdf
http://www.docs.csg.ed.ac.uk/HumanResources/Recruitment/Chancellors%20Fellowships/Chancellors_Fellowships_Priority_Areas_CMVM.pdf
http://www.docs.csg.ed.ac.uk/HumanResources/Recruitment/Chancellors%20Fellowships/Chancellors_Fellowships_Priority_Areas_CSE.pdf
mailto:chancellorsfellows@ed.ac.uk


 
REFERENCES 
 
These posts are subject to two satisfactory references being received and referees will be contacted before 
interview. 

When applying online, please note that the option to classify referees as unapproachable before interview 
is not in fact available for these positions as we will be seeking references before interview. Please select 
'Yes' when given the option, unless exceptional circumstances apply.  
 
 

ELIGIBILITY TO WORK  
 

In accordance with the Immigration, Asylum and Nationality Act 2006 the University of Edinburgh, as an 
employer, has a legal responsibility to prevent illegal working and therefore must check that all employees 
are entitled to work in the United Kingdom (UK). 
 
To do so, the University of Edinburgh requires to see original documents evidencing right to work in the UK 
before commencement of employment and this is normally carried out at interview. Details will be provided 
in any letter of invitation to interview.  

 
For further information on eligibility to work please visit our Eligibility to Work Website 

 
If you are not currently eligible to work in the UK, it may be possible for the University of Edinburgh to 
sponsor you to obtain a Tier 2 (General) visa to enable you to take up the appointment should you be 
successful at interview. 

 
For applicants interested in sponsorship information is available on our Working in the UK Website 

 
However, if you have previously been sponsored by an employer within the UK but your leave has expired 
or lapsed and you are no longer in the UK, according to UK Border Agency rules you cannot apply for 
sponsorship under any category of Tier 2 for a period of 12 months after the date your visa expired and/or 
you left the UK.   
 

CONDITIONS OF EMPLOYMENT 

Pension Scheme 
 
The appointee will be automatically included in membership of the Universities Superannuation Scheme 
(USS), subject to the USS membership criteria, unless they indicate that they choose not to join the 
Scheme.  
 
For further information please visit our Pension Scheme Details 

 
Salary 
 
Salary is paid monthly by direct transfer to your Bank or Building Society account, normally on the 28th 
of the month. Salaries for part-time staff are calculated on the full-time scales, pro-rata to the Standard 
Working Week. 
 
Protection of Vulnerable Groups Scheme (PVG)  
 
This post may be subject to registration with the Protection of Vulnerable Groups scheme, for 
regulated work with children and/or protected adults as appropriate. Employment in this post is 
conditional on the successful post holder being able to obtain/holding PVG scheme membership. The 
successful candidate will not be permitted to commence employment until this has been confirmed.  

Information provided will be kept confidential and individuals will not be discriminated against 
unnecessarily due to non relevant offending background. If you require further information on the PVG 
scheme please visit Disclosure Scotland/PVG Scheme 

http://www.ed.ac.uk/schools-departments/human-resources/recruitment/eligibility-immigration
http://www.ed.ac.uk/schools-departments/human-resources/recruitment/eligibility-immigration/employees-guidance/working-in-uk
http://www.ed.ac.uk/schools-departments/finance/pensions/scheme-details/uss
http://www.disclosurescotland.co.uk/pvg_index.html


 
EQUALITY AND DIVERSITY 
 
The University is committed to embedding Equality and Diversity across all its work, and believes this 
strategy reflects its commitment and contribution to its place as a world-leading centre of academic 
excellence.  
 
THE CITY OF EDINBURGH 
 
Edinburgh is one of Europe's most beautiful capitals and is conveniently situated for air, road and rail travel. 
Famous for its architecture, as well as its social, cultural, learning and sporting facilities, it attracts over two 
million visitors annually. The city plays host each year to world renowned events such as the International 
Arts, Fringe, Film, TV and Science Festivals. Edinburgh is the site of the Scottish Parliament reinstated in 
1999 and the city is home to many of the country's national institutions and collections. It is also a thriving 
commercial and financial centre and the University has close links with industry, commerce and the 
professions. Edinburgh is surrounded by sea and hills and is a gateway to the open country of the Scottish 
Highlands and the Borders.  It is consistently rated among the top places to live, with around 500,000 
people choosing to make their home here. Sometimes described as a “Capital City that thinks it’s a village”, 
Edinburgh is small and easy to travel around, with excellent public transport, good schools and a variety of 
housing options within or outside the city. 
 

UNIVERSITY OF EDINBURGH 
 

For more than four centuries, our people and their achievements have rewritten history time and again. 
They’ve explored space, revolutionised surgery, published era-defining books, paved the way for life-saving 
medical breakthroughs and introduced to the world many inventions, discoveries and ideas from penicillin 
to Dolly the sheep. We have believed that anything is possible. 
 
We still do. The latest Research Assessment Exercise highlighted our place at the forefront of international 
research. This adds to our international reputation for the quality of our teaching and our student 
experience excellence.  
 
As a member of staff you will be part of one of the world's leading universities, with 22 Schools spread over 
3 Colleges that offer more than 500 undergraduate and 160 postgraduate courses to over 30,000 students 
each year. Professional services are critical to this success as well as our world-class teaching, research 
and student facilities. In fact, we are one of the top employers in Edinburgh, with over 11,700 people 
spread across a wide range of academic and supporting roles.  
 
As a world-changing, world-leading university we are an exciting, positive, creative, challenging and 
rewarding place to work. We give you support, nurture your talent, develop and reward success and 
integrate academic, professional and personal career goals, as well as give your career the benefit of a 
great and distinguished reputation.  
 
The University of Edinburgh is a charitable body, registered in Scotland, with registration number 
SC005336.  

 

COLLEGE OF HUMANITIES AND SOCIAL SCIENCE 

The College of Humanities and Social Science is the largest and most diverse of the three Colleges in the 
University. Led by Vice-Principal Professor Dorothy Miell, it has 12,600 undergraduates, 4,500 taught 
postgraduates, 2,000 research students and more than 3,100 academic and support staff. The College 
incorporates 11 Schools (Business; Divinity; Economics; Edinburgh College of Art; Education; Health in 
Social Science; History, Classics and Archaeology; Law; Literatures, Languages and Cultures; Philosophy, 
Psychology and Language Sciences; and Social and Political Science), the Institute for Academic 
Development, the Institute for Advanced Studies in the Humanities and the Office of Lifelong Learning. The 
College is located on multiple sites across Edinburgh, with the majority of Schools and College Offices 
based in the central George Square area. The College, which is recognised as one of the world's leading 

http://www.ed.ac.uk/home
http://www.ed.ac.uk/humanities-soc-sci


 
centres for the arts, humanities and social sciences research and teaching, has been investing strongly in 
recent years.  
 
The College operates at the highest levels of international quality across a very wide range of disciplines in 
the creative arts, humanities and social sciences. The College has been ranked by Times Higher 
Education/Thomson Reuters among the world's leading centres for research and teaching in the arts, 
humanities and social sciences, and had circa 60% of its research assessed as world-leading (4*) and 
internationally excellent (3*) in RAE2008. 
 
 
COLLEGE OF MEDICINE AND VETERINARY MEDICINE  
 
The College of Medicine and Veterinary Medicine traces its origins back nearly 500 years (Darwin, 
Simpson and Conan-Doyle were students here) and is internationally renowned for its research and 
teaching.  Headed by Professor Sir John Savill, the only conjoint Medical and Veterinary Medical School in 
the UK employs over 2300 academic and support staff within the College and the four Schools; Biomedical 
Sciences; Molecular, Genetic and Population Health Sciences; Clinical Sciences and Royal (Dick) School 
of Veterinary Studies.  

The undergraduate medicine teaching programme in the College enjoys a very high reputation nationally 
and internationally, with over 1,300 students enrolled on the MBChB and Intercalated courses and nearly 
1000 on the Veterinary Sciences BVS and related programmes. In addition, approximately 2000 students 
are currently enrolled in the College’s taught and research post-graduate courses, including an extensive 
range of online distance learning diplomas and degrees. They are trained by over 1000 outstanding 
academic staff. Details of PhDs, research programmes and studentships are available through our major 
interdisciplinary research institutes and centres.  

The academic disciplines within Medicine are largely concentrated in the two teaching hospital campuses in 
Edinburgh, the New Royal Infirmary at Little France and the Western General Hospital. Both have 
extensive new infrastructure with major new research institutes and state of the art research facilities on 
clinical sites. Edinburgh hosts a number of prestigious MRC and BHF Research Centres. The approach is 
interdisciplinary, with basic and clinical researchers working together at the laboratory bench and in our 
clinical research facilities to address major themes in basic, clinical and translational medicine. 

The Royal (Dick) School of Veterinary Science on the new Easter Bush campus houses outstanding 
teaching and clinical facilities as well as the splendid Roslin Institute, one of the world’s leading veterinary 
research centres. The College is the UK’s only conjoint medical and veterinary school which affords 
outstanding opportunities to address ‘One Health’ and Global Health problems of the highest international 
priority. 

In RAE 2008, the College was placed first of 28 submissions in the UK, in Hospital-Based Clinical Subjects. 
Of all those submitted at the international level 80% of the submission were judged world-leading (4-star, 
40%) or internationally excellent (3-star, 40%) levels.  

The College was placed fourth in Agriculture, Veterinary and Food Science, but was the first-placed 
veterinary school (by 4*) and delivered the largest volume of 4* research in the whole UK. The College was 
also sixth in the UK in Psychiatry, Neuroscience and Clinical Psychology, an area further reinforced by the 
advent of Edinburgh Neuroscience to coalesce the University’s neuroscience activities. 

COLLEGE OF SCIENCE AND ENGINEERING 

The College of Science and Engineering (CSE) is one of the largest and highest-ranked science and 
engineering groupings in the UK.  Headed by Professor Lesley Yellowlees, CSE comprises seven Schools 
(Biological Sciences, Chemistry, Engineering, GeoSciences, Informatics, Mathematics, and Physics and 
Astronomy).  Informatics is located in the University’s Central Area near George Square, with the other six 
2 miles further south at the King’s Buildings.  The College has over 2,700 academic and support staff, and 
educates some 6,000 undergraduates, 800 taught postgraduates and 1,500 research students.  It is in the 
front rank of UK university science and engineering groupings for research quality and income (£130M in 
2001/12), and is a key player in many European and international research collaborations. 

http://www.ed.ac.uk/schools-departments/medicine-vet-medicine
http://www.ed.ac.uk/schools-departments/medicine-vet-medicine/about/medical-schools/biomedical
http://www.ed.ac.uk/schools-departments/medicine-vet-medicine/about/medical-schools/biomedical
http://www.ed.ac.uk/schools-departments/medicine-vet-medicine/about/medical-schools/molecular-clinical-med
http://www.ed.ac.uk/schools-departments/medicine-vet-medicine/about/medical-schools/clinical-sciences
http://www.ed.ac.uk/schools-departments/medicine-vet-medicine/about/medical-schools/vet-school
http://www.ed.ac.uk/schools-departments/medicine-vet-medicine/about/medical-schools/vet-school
http://www.ed.ac.uk/science-engineering


 
In the 2008 RAE over 600 research active staff were returned.  96% of the College submission was of 
international quality in its originality, significance and rigour with 66% of the submission being rated 
internationally excellent. 

 
The University reserves the right to vary the candidate information or make no appointment at all. 
Neither in part, nor in whole does this information form part of any contract between the University 
and any individual.  


