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STAFF NEWS� 
September 2011 

 
Welcome to the latest edition of Staff News. This month there are articles on prestigious awards received by University 
staff, the launch of the new Recruitment Guide on the HR website, and the University's new Smartcard. 
 
If you have access to email you can subscribe to an email update service that delivers the latest Staff News headlines to 
your in-box. Sign up at: http://www.ed.ac.uk/news/staff/email-digest 

If you have any other news which is relevant to staff across the University and would like it included, or if you have any 
feedback on Staff News, please email: staffnews@ed.ac.uk. 

If you do not have access to a computer and would like a copy of any of the articles mentioned, please ask your manager 
or contact your local HR team. 
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The School of Biomedical Sciences has received a Silver Athena SWAN award in 
recognition for its commitment to women’s career progression. The Athena SWAN 
Charter recognises and celebrates good employment practice for women working in 
science, engineering and technology in higher education and research. 

The School was granted the award for introducing policies that foster a good work-life 
balance and encourage career development among women. The School has 
developed a three-year action plan to continue to address these issues.  

Biomedical Sciences has implemented, or is planning to start, a number of policies 
and procedures committed to ensuring equal opportunities. These include a 
mentoring scheme, formal procedures for requesting flexible leave, support for 
promotion applications and regular appraisals. 

The School is the second department in the University to receive an individual award. 
In March 2006, the School of Chemistry became the first subject-specific department 
in the UK to be granted a Silver Athena Swan award. 

The University is one of 42 members of the Charter and a holder of the Bronze award. 

For further information see: 
http://www.athenaswan.org.uk/html/athena-swan/ or 
http://www.ed.ac.uk/schools-departments/equality-diversity/innovation-
development/athena-swan 
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An offer has been made to the higher education trade unions to progress the 
2011/2012 pay negotiations. The Universities and Colleges Employers Association 
(UCEA) met with the unions to further discussions relating to pay (UOE grades 1-10). 
The employers’ offer is a flat rate increase of £150 on all spine points of the 51-point 
pay scale. This represents an overall 0.5% increase to the total pay bill. In addition, 
the employers have offered to work with the trade unions on a number of other issues 
including equality, pay data and training and development. 
 
The trade unions are in the process of considering the offer. Visit UCEA for more 
details at: http://www.ucea.ac.uk/en/News/ 
 

Address to: 
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The University offers a free and confidential 
individual counselling service to all members of 
staff. The counselling service gives individuals the 
opportunity to discuss problems or situations, 
which are causing concern or distress, either at 
work or home. The service aims to help individuals 
develop a better understanding of their difficulties 
and how these might be resolved. 
 
In addition to the existing free individual 
counselling service, the University also offers a 
couple counselling service for all staff and their 
partners at a modest cost. Please note that only 
one of the couple needs to be a staff member. The 
fee for this service will be £35 per session. 
 
All University staff are eligible for the free individual 
counselling service, regardless of whether you 
have attended, or plan to attend, couple 
counselling. All University staff and partners are 
eligible to apply for couple counselling. Attendance 
at couple counselling will not preclude the staff 
member from seeking individual counselling at 
some other time. However, the individual 
counselling service cannot be made available to 
partners, unless they are also employed by the 
University.  
 
Get in touch to find out more, but please note that 
the counselling service administrator works part 
time and may not be able to respond to your 
enquiry immediately. 
http://www.ed.ac.uk/schools-departments/human-
resources/about/staff-counselling 
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Edinburgh Clinical Research Facility has become 
the first non-commercial clinical research unit in 
the UK to receive official accreditation for good 
practice in conducting Phase I clinical trials. The 
accreditation has been granted by the Medicines 
and Healthcare Products Regulatory Agency 
(MHRA), which introduced its voluntary 
accreditation scheme in 2007. 
 
The scheme is aimed at units conducting Phase I 
clinical trials. Accredited units must meet stringent 
standards for avoiding harm to trial subjects and 
for handling medical emergencies, should they 
arise. 
 
Edinburgh Clinical Research Facility was 
accredited by the MHRA on 4 July. The 
accreditation applies to both the Wellcome Trust 
CRF at the Western General Hospital and the 
Royal Infirmary of Edinburgh CRF at Little France. 
 
The Edinburgh Clinical Research Facility operates 
under a consortium partnership between the 
University of Edinburgh and NHS Lothian. 
 
Further information at Edinburgh Clinical Research 
Facility http://www.wtcrf.ed.ac.uk/default.htm 
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A team from the School of GeoSciences has been 
awarded significant funding for a project that 
explores links between physical built environments 
and health inequalities. The grant, awarded by the 
European Research Council, is worth more than £1 
million for five years. 
 
Focusing on Scotland, the team including 
Professor Jamie Pearce, Dr Niamh Shortt and the 
University of Glasgow's Professor Richard Mitchell, 
will investigate the role of various environmental 
characteristics in shaping health inequalities. Data 
from a range of countries will be used to examine 
the role of the environment in affecting inequalities 
in patterns of smoking, obesity (nutrition and 
physical activity), and mental health. 
 
The grant was one of 51 granted to the College of 
Science & Engineering during the month of July, 
rounding off a consistent year for the College. 
New figures from ERI reveal that for the year 
2010/11, the College received research awards 
worth £103,180,785. 
 
The College of Humanities & Social Sciences 
earned an awards total worth more than £17 
million for the year. The value of awards received 
by the College of Medicine & Veterinary Medicine 
for the year was more than £62.4 million. The 
University attracted a total of 907 awards during 
the 12 months up to 31 July 2011. 
 
See: Centre for Research on environment, society 
and health at: http://cresh.org.uk/ 
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The University has launched a mobile campus 
application, which will give students access to a 
range of personalised study and campus 
information direct to their mobile phones. U@Ed 
will provide access to course information, library 
catalogues and borrowing records, tuition and 
accommodation fee details, PC availability, 
campus maps and news. 
 
Users of the new application will also have access 
to a Pocket Guide feature, offering information on 
student services and facilities and tips on life and 
study in Edinburgh. U@Ed’s Friend Finder facility 
will enable students to locate their friends around 
the University’s multiple sites. Results of two 
surveys, carried out in 2010, revealed a dramatic 
increase in smartphone ownership among 
students. 
 
The app is aimed at students but is available for 
anyone to download and use for free. It has been 
designed for leading mobile platforms such as 
Apple, Android and shortly Blackberry. There is 
also a web version available which can be used on 
any mobile device which has internet capabilities. 
See: http://www.ed.ac.uk/schools-
departments/information-
services/services/computing/comms-and-
collab/mobilecampus 
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Human Resources has launched a new, online 
recruitment guide. The guidance is primarily 
designed to be informative, to reflect good practice 
in key areas and to highlight changes in new and 
existing legislation where appropriate.  
 
The new or revised areas covered in the guide 
include: 

• Internal advertising policy  

• Protection of Vulnerable Groups (PVG) Policy 
and Practice  

• Equality Act 2010 - Guidance for Recruiters  

• Link to guidance on competency framework  

• General guidance on references  

• Guidance for dealing with overseas applicants  

• Interview planning and techniques  

• Link to induction  

• Good Practice guidance relating to key 
recruitment areas  

• Template letters and forms. 
 
Crucial for recruiting managers 
Recruiting managers are strongly advised to 
familiarise themselves with the new and revised 
guidance and apply this with immediate effect in 
any recruitment planning or exercise. 

The new site will be updated on a regular basis to 
respond to legislative changes or new 
developments in recruitment best practice. 

http://www.ed.ac.uk/schools-departments/human-
resources/recruitment/recruitment-guide 
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The staff Credit Union is offering a reduced interest 
rate on loans. Members of the Credit Union can 
benefit from a reduction in the main loan interest 
rate by over 50 per cent this Autumn. From 1 
September to 5 December 2011, the interest rate 
on approved new loans over £500 will be reduced 
to 0.65% per month (8.1% APR).  
 
All University of Edinburgh staff are eligible to join 
the First Scottish Universities Credit Union. The 
University provides free payroll deduction facilities, 
enabling regular saving and convenient repayment 
of loans. See: http://www.universitycu.org.uk/ 
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A number of new businesses and services have 
been added to the University of Edinburgh’s Staff 
Discounts Scheme. See Latest Additions attached. 
 
The University’s Staff Discounts Scheme offers all 
employees with discounts or offers to a range of 
services. The University of Edinburgh does not 
promote or endorse the discounts, products and 
services advertised. Uptake of these offers is 
entirely at the discretion of the employee. 
http://www.ed.ac.uk/schools-departments/human-
resources/staff-benefits/discounts 
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The University is launching a new smartcard to 
replace the existing staff, student and visitor cards.�
The new cards will be issued throughout the 
second half of 2011.�

Blue in colour, the new card contains a microchip 
that securely holds essential data. This technology 
will enable staff, students and visitors to use their 
card for cashless payment and contactless door 
entry, where facilities exist. 

The card retains the magnetic strip for swipe door 
access and the bar code for library membership, 
and should still be used by staff, students and 
visitors as a form of identity. 

Distribution of the new cards will be phased and 
Information Services is liaising with schools and 
departments to arrange appropriate timescales. 

Staff, students and visitors will be informed of 
arrangements for replacing their existing card, prior 
to their School or department’s roll-out date. 

Where units retain local door access control, an 
additional card administered by that unit may be 
required for entry. 
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Company Contact Details Discount and Conditions ID Required 

Lindsays Solicitors 

Edinburgh Head 
Office, Caledonian 
Exchange 

19A Canning Street, 
EH3 8HE 

 

Family Law Advice:  
Lesley Gordon, Partner 
Tel: 0131 656 5602 
Email :  lesleygordon@lindsays.co.uk 
Residential Property Services:  
Mark Coulter, Managing Director  
Tel:  0131 656 5740 
Email:  markcoulter@lindsays.co.uk 
Private Client Legal Services: 
Graeme Thomson, Associate 
Tel:  0131 656 5708 
Email:  graemethomson@lindsays.co.uk 
Web:  www.lindsays.co.uk  

15% discount on standard fees. 
  

Make specific 
reference to this 
advert at your first 
consultation and 
present an 
appropriate form of 
proof of 
employment (Staff 
ID Card / Payslip) 

The Gourmet Society  
 

 

Complimentary 3 month membership card 
entitling the holder to up to 50% off at the 
majority of restaurants in Edinburgh. 
info@gourmetsociety.co.uk 
 

Various discounts including 50% 
off the total food bill or 2 for 1 
meals. 25% off food & drink. 
Offer expires after Friday 23

rd
 

September. No obligation and no 
payment for card. Participating 
restaurants can be viewed at:  
http://www.gourmetsociety.co.uk/
restaurant_locator.php 

Follow URL and 
sign up for your 
card 
http://www.mygour
metcard.co.uk/univ
ersityofedinburghv
alidtill23rdseptemb
er 
Membership card 
received within 28 
days. 

Scotland’s Personal 
Hotels 
58 Whitehouse Road 
Edinburgh 
EH4 6PH 

Tel: 01314761590 
Email: mark@scotland-hotels.com  
Web: www.scotland-hotels.com/members 
University login: University of Edinburgh 
Password: EU SDClub 

Great selection of exclusive short 
break deals for both leisure and 
business. View offers:  
www.scotland-
hotels.com/members 

Staff ID.  When 
booking mention 
Edinburgh 
University special 
member offers. 

Hoseasons 

 

Tel: 0844 561 8303 
Web: www.hoseasons.co.uk/edinburgh  

Deals for University of Edinburgh 
Staff 

Use discount code 
- EDU10 

Hearing Direct Ltd 
The Estate Office  
Old Stockbridge Road 
Sutton Scotney 
Hampshire 

SO21 3JW  

Tel: 08000321301 
Email: customerservice@hearingdirect.com 
Web: www.hearingdirect.com 
 

University of Edinburgh staff are 
entitled to 5% off the entire range 
of products. Orders are taken 
online at www.hearingdirect.com 
or by phone.  

Discount code ed5 

The Original Tile 
Company, 
4 North West Circus 
Place, 
Edinburgh, 
EH3 6ST 

Tel: 0131 225 7356 
Email: info@originaltilesompany.co.uk  
Web: www.originaltilecompany.co.uk  
 

10% discount on all floor tile 
orders 

Staff ID Card 

Adam Dudley 
Architects 
51 Warriston Crescent 
Edinburgh 
EH3 5LA 

Tel:  
0131 557 4595 
Email:  
adudley@adamdudleyarchitects.com 
Web: www.adamdudleyarchitects.com 
Conservation accredited 

Free initial consultation. 10% 
discount on full architectural 
services 

Staff ID card 

New Town Design 
4 North West Circus 
Place 
Stockbridge 
Edinburgh 
EH3 6ST 

Tel: 01316296343 
Email: newtowndesign@mail.com 
Web: www.newtowndesigns.co.uk 

10% Discount on Arrital Italian 
Contemporary & Traditional 
Kitchens. Free Design 
Consultation. 
 

Staff ID must be 
presented prior to 
design 
consultation. 

 


