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Our Mentoring Connections programme has been running for just over two years and 

has around 400 members across Academic and Professional Services staff.  We recently 

ran an evaluation and have heard some stories that we really wanted to share – to 

celebrate the success and to inspire other people to sign up! 

 

 

There were not many clinicians on the Programme, and by attending 

the training workshop and being part of the formal Mentoring 

Connections Programme, I felt part of the wider University. 

I have found the Programme offers more structure to my mentoring relationship and 

meeting. Mentoring is a great opportunity for both mentors and mentees to take time out 

to reflect and to gain different and challenging perspectives. 

I would recommend the Mentoring Connections Programme to other mentors as a way 

of sharing their knowledge of the University and their expertise, particularly in the range of 

options available at different career stages.  

I think the main role of a mentor is to help to encourage the mentee  to do what is right 

for them, and help them with the contacts and methods – and incentive = to do that.  It’s 

highly beneficial to support someone in seeing the bigger picture and giving them a more 

rounded viewpoint, and my mentee’s experience has also helped me to reflect on my 

own practice and priorities.” 

“I learned from this mentoring programme 

that it is important to provide a range of role 

models who are happy and willing to share 

their experiences with others.  This is 

especially relevant to women in academia 

who are ambitious, but also want to prioritise 

their families.  This is difficult enough for 

academics in general, but for clinical 

academics who also have to consider how 

they can provide good patient care, as well 

as have a fulfilling academic career, it can 

be particularly challenging.   

I hope that I have helped to give my 

mentee a wider perspective and allowed 

her time to reflect on her progress, career to 

date and the options available to her 

following maternity leave, and in the run up 

to future maternity leave. Unusually in 

Clinical Academia, I don’t work full time, 

and I find that I am approached to 

informally mentor people considering 

flexible working as a result.   

 

 

Susan is a Senior Clinical Lecturer and Honorary 

Consultant in the Department of Geriatric Medicine, 

and works less than full time hours.   
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